Dear Energy Medicine Teaching Staff,

We have been so appreciative of the good judgment you have used in your relationships with our

participants. In some 20 large classes where we have used teaching assistants, we have had tons of accolades and not a single complaint about the appropriateness of a staff member’s behavior.

Several people have suggested that we spell out certain expectations to help support and extend this superb record. Those of you with backgrounds in a healing profession know of the strong restrictions that are imposed on dual relationships, particularly within psychotherapy. See for instance, the following, which is excerpted from the American Association of Marriage and Family Therapists.

Of course, being a teaching assistant in a class is quite different from being someone’s psychotherapist. Yet some of the issues still apply. For instance, teaching staff is perceived as having a level of authority in relationship to a participant’s health, and along with that goes a subtle sort of power. You have more influence in setting the tone and the parameters of the relationship than if you were both class participants. In a workshop setting, this sort of power can easily and often unconsciously be misused. Moreover, we are in the business of helping people to open energetically. This leaves them susceptible to emotions that may be new and wonderful, but also to mixing those feelings with their feelings about the person in the healer or teaching role. You may be the beneficiary of adoring or loving feelings that arise out of the relationship of client and healer or student and teacher more than out of the relationship that would emerge on a level playing field. Long and painful experience within the healing professions is that relationships that begin on this basis usually do not play out well in building a day to day life together.

It is easy to legislate certain guidelines. For instance, sexual intimacies at a workshop between a teaching staffer and a participant are forbidden. Period. Unless you are already married to the person, or at least personally and closely involved with the person prior to the workshop, this is an agreement you enter by accepting a teaching staff position. But other guidelines are not so easy to state. We have a community where dual relationships are prevalent and productive. Person 1 is teaching Person 2 a method learned in a different workshop; Person 2 is helping Person 1 get that 3rd chakra into balance; and both are friends and go out to dinner where they will discuss how to market Person 1’s book on Person 2’s website. These dual relationships are clean and mutually beneficial. But what of the innocent romance wanting to blossom between a teaching staffer and a participant? Here is what we can say. Beyond the strict rule stated above, please inform yourself of the therapist-client relationship expectations outlined in the attached code of ethics. It is written by a community of smart people with good hearts and based on a great deal of experience. Wherever you want to stretch a relationship with a class participant beyond those guidelines, please be very conscious of why the guideline is there and whether you could justify that your situation as teaching staff warrants a looser standard.

We hope you receive this as a constructive consciousness-raising effort (and thanks to Stephanie Eldringhoff in helping us to think it through). Just so there is never any misunderstanding about its importance, and so that we know that it is in your consciousness, please sign it indicating that you agree with and will comply with the above recommendations, and return it to Innersource by mail or fax prior to your next time out on the teaching staff. Thank you!

Donna Eden

David Feinstein


Your Signature: ___________________________________ Date: _______________________


Printed Name: ____________________________________

Please mail to: 
Frank Dowler/Innersource

7161 Knottypine Ave. 
Winter Park, FL 32792 
or fax to: 321-594-7044
or email to: frank@innersource.net
EXCERPTS FROM THE AMERICAN ASSOCIATION OF MARRIAGE AND FAMILY

THERAPISTS ETHIC'S CODE:

http://www.aamft.org/resources/LRMPlan/Ethics/ethicscode2001.asp
1.3 Marriage and family therapists are aware of their influential positions with respect to clients,

and they avoid exploiting the trust and dependency of such persons. Therapists, therefore, make

every effort to avoid conditions and multiple relationships with clients that could impair

professional judgment or increase the risk of exploitation. Such relationships include, but are not

limited to, business or close personal relationships with a client or the client’s immediate family.

When the risk of impairment or exploitation exists due to conditions or multiple roles, therapists

take appropriate precautions.

1.4 Sexual intimacy with clients is prohibited.

1.5 Sexual intimacy with former clients is likely to be harmful and is therefore prohibited for two

years following the termination of therapy or last professional contact. In an effort to avoid

exploiting the trust and dependency of clients, marriage and family therapists should not engage

in sexual intimacy with former clients after the two years following termination or last

professional contact. Should therapists engage in sexual intimacy with former clients following

two years after termination or last professional contact, the burden shifts to the therapist to

demonstrate that there has been no exploitation or injury to the former client or to the client’s

immediate family.

4.1 Marriage and family therapists are aware of their influential positions with respect to students

and supervisees, and they avoid exploiting the trust and dependency of such persons. Therapists,

therefore, make every effort to avoid conditions and multiple relationships that could impair

professional objectivity or increase the risk of exploitation. When the risk of impairment or

exploitation exists due to conditions or multiple roles, therapists take appropriate precautions.

4.2 Marriage and family therapists do not provide therapy to current students or supervisees.

4.3 Marriage and family therapists do not engage in sexual intimacy with students or supervisees

during the evaluative or training relationship between the therapist and student or supervisee.

Should a supervisor engage in sexual activity with a former supervisee, the burden of proof shifts

to the supervisor to demonstrate that there has been no exploitation or injury to the supervisee.





















